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OSHA is Watching You!

HOUSING COMMUNITIES are also workplaces. From
conducting maintenance operations, to cleaning common
areas, to mowing grass, to removing snow, they’re
fraught with potential employee accidents everyday.
They need workplace safety standards.

That’s where OSHA comes in. Passed into law in 1970,
the Occupational Safety and Health Administration sets
standards to eliminate or reduce workplace accidents.
By complying with OSHA requirements, you can minimize
the risks to which your employees are exposed - and
save thousands of dollars in fines and litigation. The
OSHA standards most relevant to housing communities
are found in Article 29 of the Code of Federal
Regulations (CFR) 1910: Hazard Communication (HAZ-
COM). This is the most important safety regulation for
communities. It defines a safety plan for communities
and contractors and is one of the first items an OSHA
inspector evaluates. Designate a HAZ-COM coordinator
to be responsible for staff training and program
implementation.

HAZ-COM Training

An integral part of a HAZ_COM program is training
employees to handle swimming-pool chemicals, cleaning
products, solvents, paints and pesticides.

Electrical and Energy System Lockouts

This is intended to prevent injuries from electrical or
any other confined energy sources while employees are
servicing your equipment. Required tags and/or lockout
devices guard against electric breakers or a valve being
turning on while work is performed.

HAZ-CO Material Safety Data Sheets (MSDA)

Suppliers of potentially hazardous chemicals, from
window cleaner to sulfuric acid, must provide you with
an MSDS for each product. An MSDS contains information
about product ingredients, potential health risks, and
recommended first-aid procedures to treat chemical
contact. Alphabetize your MSDS sheets in a special
notebook according to the chemical name, and update
the information as necessary.

When you hire a service provider, you must take steps to
protect both its and your own employees. For example,
if you hire a custodial firm to clean your common areas,
you must request a copy of the firm’s HAZ-COM program
and ensure that MSDS sheets for chemicals used by its
workers are available for your employees to review.

Personal Protection Equipment (PPE)

You must supply the required PPE for protecting heads,
hands, arms, feet, ears, eyes, faces when employees
work with certain chemicals or equipment. You’re

also required to perform a hazard assessment on each
employee’s workplace, and have your employees trained
in the proper use and care of the PPE they’re assigned.

Asbestos

In 1995, OSHA established tough safety standards for
employees working with or near asbestos in buildings
built before 1981. Under the rule, OSHA presumes that
certain materials contain asbestos and requires building
owners-including associations to notify contractors,
employees, tenants, and new owners about its presence.

OSHA also requires communities to establish and identify
“regulated areas” and restrict access to employees with
protective equipment and clothing. You must also post
warning signs in areas with asbestos (the regulations
state the specific wording of these signs).

Working Assets

This might seem overwhelming, but realize that OSHA’s
goal is not to levy fines but rather to provide safe work
environments.

By complying with OSHA standards, detecting potential
hazards, and finding sound solutions, you’ll protect
some of your greatest assets-your employees. And safe
workers are better workers.
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Midwest Management Consolidates Its Milford and
Lansing Offices To New Location In Brighton

With growing capabilities of computers and the Internet Midwest Management continues to expand its
pursuit of increased effectiveness.

Now able to manage administrative and financial operations from one location while maintaining the
ability to access data from any office, the decision to consolidate the administrative and financial
operations of the Milford and Lansing offices to one central location in Brighton made perfect sense. The
consolidation is anticipated to take place the last quarter of this year. Current management operations
and offices in Lansing, Grand Rapids, Chicago, and our newest office in Milwaukee will remain in place.

Midwest Management is a recognized leader throughout the property management industry with a
reputation built on 30 years of solid character, integrity and top-rated performance. Learn more by visiting
our website at midwest-mgmt.com.
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